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DOUBLE TAXATION AGREEMENT (DTA) CONTINUATION

CONTINUATION
COUNTRY ENTRY INTO FORCE PROPERTY CLAUSE DIVIDENDS IN% (*) INTERESTS IN% LICENSES IN%
Estonia 09.12.94 no 5/15 0/10 10
Ethiopia 14.02.18 yes 10 10 10
Finland 11.03.10 no 0/5/15 5 5]
France 12.09.76 yes 5/15 0 0/10
Georgia 31.08.06 no 10 8 8
Germany 19.12.04 yes 5/15 0/5 5
Greece 28.09.91 no 19 10 10
Guernsey 01.10.14 no
Hungary 10.09.95 no 10 0/10 10
Iceland Protocol - 08.12.12 yes 5/15 0/10 10
India 26.10.89 yes 10 10 15
Indonesia 25.08.93 yes 10/15 0/10 15
Iran 01.12.06 no 7 10 10
Ireland 22.12.95 yes 0/15 0/10 0/10
Isle of Man 28.10.11 no
Israel 30.12.91 yes 5/15 5 5/10
Italy 26.09.89 no 10 0/10 10
Japan 23.12.82 yes 10 0/10 0/10
Jersey 01.12.12 no
Jordan 22.04.99 no 10 10 10
Kazakhstan 13.05.95 yes 10/15 0/10 10
Korea 21.02.92 no 5/15 0/10 5}
Kuwait 25.04.00 no 0/5 0/5 15
Kyrgyzstan 22.06.04 no 10 10 10
Latvia 30.11.94 yes 5/15 0/10 10
Lebanon 07.11.03 no B 5] 5]
Lithuania 19.07.94 yes 5/15 0/10 10
Luxemburg Protocol - 11.12.12 yes 0/15 0/5 &
Malaysia 05.12.78 no 0 0/15 0/15

() Exemption from withholding tax pursuant to the directive on rulers and controlled companies (Parent-Subsidiary-Directive)

(-) The agreements do not include agreements relating to dividends, interest and licenses.
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DOUBLE TAXATION AGREEMENT (DTA) CONTINUATION

COUNTRY ENTRY INTO FORCE PROPERTY CLAUSE DIVIDENDS IN% (*) INTERESTS IN% LICENSES IN%
Malta 221111 yes 0/10 0/10 0/5
Mexico 06.09.02 no 5/15 5/15 10
Moldova 27.10.95 no 5/15 10 10
Mongolia 21.07.01 no 10 10 5
Montenegro 17.06.98 no 5/15 10 10
Morocco 23.08.96 no 7/15 10 10
Netherlands 18.03.03 no 5/15 0/5 5
New Zealand 16.08.06 yes 15 10 10
Norway 29.01.13 yes 0/15 5 5
Pakistan 2411.75 no 115 0 15/20
Philippines 07.04.97 yes 10/15 0/10 15
Portugal 04.02.98 yes 10/15 0/10 10
Qatar 28.12.09 no b} 5 5]
Romania 15.09.95 no 5/15 0/10 10
Russia 22.02.93 yes 10 0/10 10
Saudi Arabia 01.06.12 yes 5 0/5 10
Serbia 17.06.98 yes 5/15 10 10
Singapore 06.02.14 yes 0/5/10 0/5 2/5
Slovakia 2112.95 yes 0/5 5 5
Slovenia 10.03.98 yes 5/15 0/10 10
SOUTH AFRICA 05.12.95 no 5/15 0/10 10
Spain 06.05.82 yes 5/15 0 0/10
Sri Lanka 14.06.19 no 10 10 10
Sweden 156.10.05 yes 5/15 0 5]
Switzerland Protocol - 17.10.11 no 0/15 0/5 0/5
Syria 23.12.03 no 10 10 18
Taiwan Act - 30.12.16 no 10 10 3/10
Tajikistan 24.06.04 no 5/15 10 10
Thailand 13.05.83 no 20 0/10 5/15

() Exemption from withholding tax pursuant to the directive on rulers and controlled companies (Parent-Subsidiary-Directive)

(-) The agreements do not include agreements relating to dividends, interest and licenses.
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COUNTRY ENTRY INTO FORCE PROPERTY CLAUSE DIVIDENDS IN% (*) INTERESTS IN% LICENSES IN%
Tunisia 15.11.93 no 5/15 12 12
Turkey 01.04.97 no 10/15 0/10 10
Ukraine 11.03.94 yes 5/15 0/10 10
United Arab

Emirates 21.04.94 no 0/5 0/5 )
United Kingdom 27.12.06 yes 0/10 0/5 B
USA 23.07.96 yes 5/15 0 10
Uzbekistan 29.04.95 no 5/15 10 10
Vietnam 20.01.95 no 10/15 10 10/15
Zimbabwe 28.11.94 no 10/15 10 10

(%) Exemption from withholding tax pursuant to the directive on rulers and controlled companies (Parent-Subsidiary-Directive)

(-) The agreements do not include agreements relating to dividends, interest and licenses.
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LEASING

Leasing possibilities
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In their everyday work entrepreneurs deal with two kinds of leasing: operational
and financial. These two definitions also result from the tax regulations. Choosing
the form exclusively depends on the taxpayer using the lease contract which can
be subject to the needs of settling the tax costs and the term of predicted usage
of the subject of the leasing.

The Operational Leasing

With this form of the contract the subject of the leasing is recognised as assets
of the leasing party (for instance, a leasing company). Thus, it is the leasing party
who is obliged to make the depreciation and amortisation expenses. However,
the leasing instalments constitute the tax deductible expenses on the side of the
lessee; VAT and an initial charge are added to these instalments. The sum of the
instalments set in the contract reduced by the due VAT has to correspond to at
least the initial value of the tangible fixed assets. Following the expiration of the
lease, the lessee stays entitled to repurchase the subject of the lease.

The Financial Leasing

Choosing this kind of the lease contract the taxpayer has to know that the subject
of the contract is to be recognised as the asset of the Leaseholder; thus, unlike the
operational leasing, it is the leaseholder who is obliged to make the depreciation
and amortisation expenses. Additionally, the lessee may only recognise the
interest part of the leasing instalment as the tax deductible expenses. VAT shall
be paid in full in advance together with the first instalment, immediately after
commissioning the subject of the contract. It is worth mentioning, that the lessee
becomes the owner of the subject of subject of the lease automatically after the
last instalment is paid.
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LEASING conrinuaTION

Key Differences: ) ) o .
The Operational Leasing The Financial Leasing

Depreciation and

L Duty of the lessor. Duty of the lessee.
amortisation

Longer than 40% of the depreciation
Term and amortisation time of the subject (real Over 12 months.
property - at least 10 years).

The lessee recognises the interest part of the

Tax deductible The lessee recognises the net instalments o .
e leasing instalments and the depreciation and

expenses and the initial charge as the expenses. o

amortisation as the expenses.

Paid in advance together with
VAT Added to the leasing instalments. - .

the first instalment.

Redemption/ Depending on the depreciation and After paying the last instalment the subject
repurchase amortisation rate and the redemption term. becomes the ownership of the lessee.

The key factor when choosing the form of leasing are definitely the initial costs
which are significantly lower in case of the operational leasing due to the lower
involvement of equity. The majority of contracts concluded on the Polish market
are the operational lease contracts; one of the reasons of such situation may be
the fact that in case of the financial leasing VAT has to be paid in full in advance.

Choosing the operational leasing is also recommended in case the planned term
of using the subject is relatively short. For this reason it is possible to increase the
current operational costs which means reducing the tax base.
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SOCIAL SECURITY CONTRIBUTIONS

Employer’s
obligations
concerning ZUS

Social security in
Poland

Polish employers have the obligation to incur the costs of social security insurance
to the Social Insurance Institution and are payers of contributions to the Social
Insurance Institution and the National Health Fund.

The contributions for social insurance for employees and employers are calculated
on the basis of the employee's gross income.

The employer is responsible for withholding and remitting the full amount of social
security contributions (employee’s share and employer’s share) to the relevant
authorities. The rates of social security contributions are:

Insurance Employer Employee
Retirement Pension 9.76% 9.76%
Disability 6.5% 1.5%
Sickness Not applicable 2.45%

. Between 0.65% and ,
Work Accident 3.33% Not applicable
Health Not applicable 9.00%
Labour Fund (LF) 2.45% Not applicable
Fund of Guaranteed o '
Employee Benefits (FGEB) 0-10% Not applicable

The contribution calculation basis for the retirement and social security insurance
in 2021 cannot exceed 157,770.00 PLN.

The social insurance system in Poland is universal and compulsory. Social
insurance covers people who are, among others, employees, persons working
on the basis of contracts of mandate or run a business activity.

NOTE:

Social security in Poland covers the EU citizens on the same basis as
Polish citizens.
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PENSION INSURANCE

Pension insurance The retirement and social security insurance aims to provide:
* payment of retirement benefits for persons who have reached the retirement
age (retirement pension),
e payment of benefits in the event of inability to work due to sickness (disability
pension).

The employer is the payer of due contributions to the Social Insurance Institution.

Pension is granted to women who are at least 60, and men who are at least
65. There is no minimum insurance period required for granting the pension.

Decisions about granting pensions are made by the Social Insurance
Company'‘s bodies which are of proper jurisdiction due to the place of living
of the person who is applying for the benefit. The proceedings for granting
pensions start after submitting the application by an applicant.
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DISABILITY INSURANCE

Disability insurance

Disability insurance guarantees cash benefits in case of losing income

connected with the risk of disability (inability to work) or death of a breadwinner

in a family. In such a situation persons who pay disability insurance premiums

are granted disability pension for incapacity for work, which is a substitution for

remuneration or income, and in the case of death of an insured breadwinner in

a family, the members of their family are granted family pension.

The premium for disability insurance is 8% of the basis of the assessment of

the amount of premium, where 6.5% is from the funds of the employer, and

1.5% from the funds of the employee.

1. Disability pension for incapacity for work

Disability pension for incapacity for work can be granted to an insured person

who fulfils all of the following conditions:

e |s considered a person who is partially or entirely unable to work,

e Has proven contributory and non-contributory periods,

¢ |nability to work started in the periods strictly set out in the Act.

A person who is entirely unable to work is a person who has lost the ability to

perform any job.

A person who is partially unable to work is a person who to a considerable

degree lost her ability to perform a job which is consistent with the level of that

person‘s qualifications.

Inability to work and its level is certified by a board certified occupational

medicine physician from the Social Insurance Company as the first certifying

instance. An applicant has the right to raise an appeal to the physician‘s

opinion to the Social Insurance Company Medical Board - as the second

certifying instance.

2. Family pension

Family pension is granted to entitled family members of the person who at the

time of death:

* Had a fixed right to a pension, or fulfilled the conditions for obtaining it,

¢ Had an established right to a bridging pension,

* Had an established right to an inability to work pension, or fulfilled the
conditions to receive it,

e They were on pre-retirement allowance,

e They were on pre-retirement benefit,

* They were receiving a teacher’'s compensation payment.
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SOCIAL SECURITY FOR INDUSTRIAL ACCIDENTS
AND OCCUPATIONAL DISEASES

Social security for Security for industrial accidents and occupational diseases covers, inter alia,
industrial accidents employees, persons who work on the basis of contracts of mandate, and
and occupational persons carrying out business activity.

diseases Benefits in respect of accidents at work and occupational diseases may be

granted to the insured person. They are:

e Sickness benefit from accident insurance - for the insured person,
whose inability to work arose as a result of an accident at work or occupational
disease,

¢ Rehabilitation benefit - is paid after the sickness benefit has finished,
if the insured person is still unable to work, and further treatment or
rehabilitation give them a chance to regain ability to work,

¢ One-time compensation - for aninsured person whose health was damaged
permanently or for a long period of time, or for the members of the family of
a deceased insured person or a person who collected disability pension,

¢ Disability pension for an industrial accident or occupational
disease - for an insured person who has become unable to work due to an
industrial accident or an occupational disease,

¢ Training allowance - is granted to a person with reference to whom
retraining was stated as appropriate due to the inability to work in a current
profession because of an industrial accident or occupational disease,

e Family pension - for the family members of a deceased insured person
or a person entitled to disability pension for an industrial accident or
occupational disease and allowance to family pension - for an orphan.

The amount of the accident security premium varies from 0.67% to 3.33% of the
basis of premium assessment. The accident security premium is entirely covered
by the employer.
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SOCIAL SECURITY FOR SICKNESS AND MATERNITY

Social security
for sickness and
maternity

Persons who are obligatorily insured for sickness and maternity are mainly
employees. Persons covered by obligatory pension and disability pensions
insurance, who, inter alia: work on the basis of an agency agreement or contract
of mandate, carry out non-agricultural activity can also be insured, voluntarily, for
sickness and maternity.

The amount of the sickness contribution is 2.45% of the sum for the basis of
contributions. The contribution is covered from the funds of the insured person.

The following benefits are paid due to insurance in case of sickness
and maternity:

Sickness benefit

Sickness benefit / sick pay is granted to the insured person who became sick
during the period of sickness insurance. The right to sickness benefit is due after
the expiry of the so-called waiting period. A person who is obligatorily covered
by sickness insurance is entitled to sickness benefit after 30 days of continuous
sickness insurance. A person who is covered by this insurance voluntarily,
acquires the right to sickness benefit after the period of 90 days of continuous
sickness insurance.

The sickness benefit is granted to an insured person in the amount of 80% of the
basis of assessment, and for the period of being hospitalised - in the amount of
70% of the basis of assessment.

If the inability to work which was caused due to an accident on the way to or
from work, at work, started during pregnancy or concerns tissue, cell or organ
donors, then the sickness benefit is paid in the amount of 100% of the basis of
assessment.

Rehabilitation benefit

The rehabilitation benefit is granted to an insured person who can no longer be
given the sickness benefit but still is unable to work, and further treatment or
rehabilitation give them a chance to be able to work again. The benefit is granted
for the period necessary to give them a chance to regain ability to work but not
longer than for the period of 12 months.



Invest in Poland 2021

SOCIAL SECURITY FOR SICKNESS AND MATERNITY conrinuaTiON

Social security
for sickness and
maternity (cont)

Maternity allowance

Maternity allowance is granted to an insured woman who at the time of sickness

security or at the time of a child care leave:

e gives birth to a child,

e takes a child up to 7 years of age for upbringing, and in the case of
a child with regard to whom there was a decision about an adjournment
of compulsory education - up to 10 years of age, and who started legal
proceedings for adoption in the Guardianship Court,

e takes for upbringing, as surrogate parents, except for professional surrogate
parents not related to the child, a child up to 7 years of age, and in the case
of a child with regard to whom there was a decision about an adjournment
of compulsory education - up to 10 years of age.

Maternity allowance is paid during maternity leave - for 20 weeks in the case

of the birth of one child. In the case of the birth of more than one child between

31-37 weeks.

Parental leave is granted immediately after maternity leave.

Maternity allowance for the period specified in the Labour Code provisions as a

period of parental leave is granted for up to:

e 32 weeks - in the case of the birth of one child and for the adoption
for upbringing and to apply to the guardianship court for instituting
proceedings for adoption or acceptance of upbringing as a foster family
with the exception of a professional foster family of one child up to the
age of seven, and in the case of a child towards whom it was decided to
postpone the compulsory schooling up to the age of ten,

e 34 weeks - in the case of the birth during one delivery of two or more
children and in the case of a simultaneous adoption for upbringing of two
or more children.

The maternity allowance for the period corresponding to the period of parental

leave can also be used by both parents at the same time, however, the total period

of the leave enjoyed by both parents must not exceed 32 or 34 weeks.

Attendance allowance

Attendance allowance is granted for the period of a special leave, when it is
necessary to take care of a healthy child who is under 8, a sick child who is under
14 or other sick member of the family.

Attendance allowance is granted for not more than 60 days in a calendar year if
a person takes care of a healthy child who is under 8 or a sick child who is under
14. If a person takes care of a sick child who is over 14 or other sick member of
a family, the allowance is granted for not more than 14 days. The allowance is
paid in the amount of 80% of the basis of allowance assessment.
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EMPLOYEE CAPITAL PLANS (PPK)

Employee Capital
Plans (PPK)

Employee Capital Plans (PPK) are a private system of long-term savings based
on the co-operation between employees, employers and the state. PPK will
apply to every person registered for mandatory pension insurance, i.e. all persons
employed under employment contracts, civil law contributions, members of
supervisory boards receiving remuneration - this also applies to foreigners.

The Handling of the Employee Capital Plans Programme (PPK) Takes
Place on the Following Basis:

Age of the employee Rules for the Application of PPK

Under 18 years of age Are excluded

Botwais P herrcan e
55 to 70 years of age Can voluntarily join the program

Over 70 years of age Are excluded

The funds collected in PPK’s account are private assets of the employee and are
invested in securities (shares, bonds) of a defined date.

The contributions structure looks as follows:

e Employee’s contribution: the obligatory contribution amounts to 2% of
the gross salary, or 0.5%-2% of the salary when the employee earns less
than 120% of the minimum salary. Additionally, an employee may declare a
voluntary contribution of up to 2% of his or her salary.

e State subsidies: The Labour Fund finances a welcome payment of
PLN 250.00 and an annual subsidy of PLN 240.00. The welcome payment
will be credited on the PPK participant’s account after 3 full months of
participation in the PPK, if the payments have been made for those months.
The annual allowance will be paid to the employee’s account no later than
the 15th April of the following year. The condition for receiving the allowance
is that the amount of basic contributions calculated for a period of 6 months
from the minimum wage. If the participant of the PPK receives a wage lower
than 120% of the minimum wage the annual subsidy will be 25% of the
indicated amount.

e Employer’s contributions: the obligatory contribution amounts to 1.5%
of the employee’s gross salary, while the additional voluntary contribution
can be set up to 2.5%. The additional payment may vary from the employer
depending on the length of the employment period (management contract),
or on the basis of the salary regulations.
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getsix® PARTNERS

The past year has proven how important stays
a quick reaction to economic, market and legal
changes. We are here because we have concluded
strong alliances over many years with our partners
and we support each other in building a sustainable
business.

With great pleasure the getsix® Partners would
like to take this opportunity to give thanks to all our
special clients for giving us your trust to assist your
businesses and allowing us to provide you with our
best possible service.

getsix® Partners have the philosophy that our
dedicated employees are not only the wealth of
our business, but also make getsix® different and
stronger. It is important to us that we always try to
provide ‘added value’ to our existing clients and
future clients, in this ever speedier changing world.

Our mission is to provide our clients with best in
class full range services in Accounting and Finance,
HR and Payroll, Tax and Legal, complimented with
our ISO and Microsoft accredited IT services and
solutions.
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Baczyk

Ortwin-Uwe Jm'lsc;h\‘- Aneta Majct

ﬁr‘-q‘u;tci;t

Monika Martynkiewicz-Frank

getsix® continues to establish itself in Poland
and beyond, while maintaining and developing
our standardised processes. Giving our clients a
one-stop-shop or full-service solutions we believe
empowers them to realise their vision through our
tireless pursuit of first-class and innovative services
and solutions.

In this Invest in Poland 2021 booklet we have tried
to encompass all that you might require to know,
and also what we feel is important, in a handy sized
booklet. We are unable to provide all tax and legal
laws and regulations, but hope we have helped to
bring the ‘main’ points together for a quick and
simple reference.

Our team of experts and specialists will maintain
our commitment to serving your business beyond
your expectations.

Take care of your core business,
getsix® will do the rest.
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Roy Heynlein
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Claus Frank



The status of all information complies with the effective date of the publication. No responsibility is taken for the published information.
Editorial deadline: 30.04.2021
Publication: Year 2021

This publication was prepared by getsix® in co-operation with the TaxaGroup.

@TaxAGroup

Allrights, including partial reprints, photo-mechanical reproduction, as well as the evaluation of databases or similar devices, reserved.

The authors have prepared this publication at hand with the utmost care. Nevertheless small inaccuracies can never be avoided in such
a comprehensive work. The editors-in-chief therefore do exclude all liability for any consequences, which might result from an application
of this whole documentation in real life and practice.

For binding information you are requested to take up direct contact with the editors-in-chief.
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LOCATIONS:

m WROCEAW

ul. Zwycieska 45

53-033 Wroctaw

Tel.: +48 71 388 13 00

Fax: +48 71 388 13 10
Claus Frank

Monika Martynkiewcz-Frank
E-mail: wroclaw@getsix.pl

m POZNAN

ul. Wyspianskiego 43
60-751 Poznan

Tel.: +48 61 668 34 00
Fax: +48 61 668 34 10
Roy Heynlein

E-mail: poznan@getsix.pl

m WARSZAWA

Sky Office Center

ul. W. Rzymowskiego 31
02-697 Warszawa

Tel.: +48 22 336 77 00

Fax: +48 22 336 77 10
Ortwin-Uwe Jentsch
E-mail: warszawa@getsix.pl

m SZCZECIN

ul. Storrady Swigtostawy 1a
71-602 Szczecin

Tel.: +48 91 351 86 00

Fax: +48 91 351 86 10

Roy Heynlein

E-mail: szczecin@getsix.pl

m KATOWICE

ul. Konduktorska 33

40-155 Katowice

Tel.: +48 32 723 21 00

Fax: +48 32 723 21 10
Monika Martynkiewicz-Frank
E-mail: katowice@getsix.pl

m BERLIN
REPRESENTATIVE OFFICE
Pariser Platz 4a

D-10117 Berlin
Deutschland

Tel.: +49 30 208 481 200
E-mail: berlin@getsix.de

m DUSSELDORF
REPRESENTATIVE OFFICE
FOMACON Business Center
Mérsenbroicher Weg 191
D-40470 Dusseldorf
Deutschland

Tel.: +49 221 972 670 00
E-mail: duesseldorf@getsix.de
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